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ABSTRAKSI 
Dalam menjalankan tugas dan tanggung jawabnya, manajemen sumber daya manusia 
sering dihadapkan pada masalah-masalah yang bersifat dinamik, masalah tersebut timbul 
seiring dengan berkembangnya perusahaan. Salah satu masalah yang sering timbul adalah 
masalah kinerja karyawan. Penelitian ini bertujuan untuk menguji pengaruh upah dan jam 
kerja terhadap kinerja karyawan, terutama pada Driver Grab Online di Kota Kudus. 
Penelitian ini merupakan jenis penelitian deskriptif kuantitatif. Populasi yang digunakan 
dalam penelitian adalah seluruh Driver Grab Online di Kota Kudus. Sedangkan 
pengambilan sampel menggunakan teknik quota sampling. Terdapat 100 responden yang 
menjadi sampel penelitian. Teknik analisis data menggunakan analisis regresi linear 
berganda, uji hipotesis secara parsial maupun berganda dan koefisien determinasi 
(adjusted R square). Hasil penelitian menunjukkan bahwa secara parsial upah dan jam 
kerja berpengaruh positif dan signifikan terhadap kinerja Driver Grab Online di Kota 
Kudus. Secara berganda juga demikian, bahwa upah dan jam kerja berpengaruh positif 
dan signifikan terhadap kinerja Driver Grab Online di Kota Kudus. Koefisien determinasi 
(adjusted R square) sebesar 0,846, artinya sebesar 84,6% upah dan jam kerja memberikan 
kontribusi terhadap kinerja driver grab online Kudus, sedangkan sisanya 15,4% 
dipengaruhi oleh faktor lain di luar model. 
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ABSTRACTION 
 
To carry out their duties and responsibilities, human resource management is often faced 
with problems that are dynamic, these problems arise along with the development of the 
company. One problem that often arises is employee performance problems. This study 
aims to examine the effect of wages and working hours on employee performance, 
especially in Kudus's online grab drivers. This research is a quantitative descriptive 
research. The population used in the study was all drivers grabbing online at Kudus. 
While sampling uses the quota sampling technique. There were 100 respondents who 
became the study sample. Data analysis techniques use multiple linear regression 
analysis, hypothesis testing partially or multiple and coefficient of determination 
(adjusted R square).The results showed that partially wages and working hours had a 
positive and significant effect on the performance of Kudus's online grab drivers. 
Similarly, the wage and working hours have a positive and significant effect on the 
performance of Kudus's online grab drivers. The coefficient of determination (adjusted R 
square) is 0.846, meaning that 84.6% of wages and working hours contribute to the 
performance of Kudus's online grab drivers, while the remaining 15.4% is influenced by 
other factors outside the model. 
 
Keywords: Wages, Working Hours, Employee Performance. 
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